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WHAT SCIENTIFIC RESEARCH SHOWS

1. A crossover study was conducted among 51 offices over two-years. When plants
were included in the offices, study participants were exposed to 13 commonly
used foliage plants. The score sum of 12 health symptoms was 23% lower during
the period when the participants had plants in their offices. This translated into a
14% decrease in absenteeism.’

2. In a study of VOC absorption by commonly used office plants, the number one
toxin, formaldehyde, was rapid iminated by rates as much as 1,800
micrograms per hour.
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6. When asked specifically if the physical workp an influence on
their decision to accept a position, two out of five employees said it would. Half

said the physical workplace would impact their decision to leave a position.°
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